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JMSW Foundation Internship Evaluation
Evaluation Period: From _______________ to_______________ (dates) 
  
Semesters:  Spring 20 ___  or  Summer 20___

Student _______________________________ 


Field Instructor:___________________________________  

Faculty Field Liaison:______________________________  

OVERALL EVALUATION OF FOUNDATION INTERNSHIP PERFORMANCE:

Please bubble-in one of the following:
	O
	This intern has excelled in field internship by performing above expectations for foundation level internships and is ready for an advanced internship.  

	O
	This intern has met the expectations of the field internship and is ready for an advanced internship.

	O
	This intern has not met expectations of the field internship and is not yet ready for an advanced internship.




Summary:

Please attach a summary on this student’s performance in field this semester.
Signature of Field Instructor ______________________________________________________
Agency __________________________________________________
Date _______________

The following section should be completed by the intern

My field instructor has discussed this evaluation with me, and I have received a copy.  My agreement or disagreement follows:

O    I agree with the evaluation

O    I do not agree with evaluation


Intern’s Signature ____________________________________
Date _____________________

· If the intern disagrees with the evaluation she/he should state that disagreement in writing and submit a copy to both the agency supervisor and the faculty liaison.  The student, agency field supervisor, and faculty liaison should discuss student disagreements with the evaluation.

Instructions for Rating Interns on the Practice Behaviors
The 10 core competencies and 41 practice behaviors listed in the form are those established by the Council on Social Work Education.  Under each competency statement are several practice behaviors that are associated with that competency.  Rate each practice behavior using a rating scale of Excellent to Poor.

Excellent performance, Satisfactory performance, Marginal performance, Poor performance. Not demonstrated or no opportunity to demonstrate (ND or NO)
A field instructor’s additional comments about the rating of each practice behavior can be made in the far right column as indicated. Please be sure to indicate those areas in which you think the intern is particularly strong and those areas that need improvement.  Please be as specific as possible, using brief phrases that best describe the student’s strengths, limitations, work flow, successes, stumbling blocks, etc.

This evaluation is intended to give students feedback about their performance.  The field instructor’s rating of these practice behaviors will assist the JMSW faculty liaison in assigning a grade of ”Satisfactory” or “Unsatisfactory” (per UNCG Graduate Bulletin) or “Pass” or “Fail” (per NCA&SU Graduate Bulletin) for this course.  This grade will be based on the field liaison’s overall evaluation of the student’s performance in the internship in conjunction with the field instructor’s evaluation of the intern’s performance in the internship. 
	
	Competency EP 2.1.1.:  Intern identifies as a professional social worker and conducts himself/herself accordingly.
	Excellent
	Satisfactory
	Marginal
	Poor
	ND Or NO
	Comments

	(1)
	Advocates for client access to the services of social work.
	O
	O
	O
	O
	O
	

	(2)
	Practices personal reflection and self-correction to assure continual professional development.
	O
	O
	O
	O
	O
	

	(3)
	Attends to professional roles and boundaries.
	O
	O
	O
	O
	O
	

	(4)
	Demonstrates professional demeanor in behavior, appearance, and communication.
	O
	O
	O
	O
	O
	

	(5)
	Engage in career-long learning.
	O
	O
	O
	O
	O
	

	(6)
	Uses supervision and consultation effectively.
	O
	O
	O
	O
	O
	

	
	Competency EP 2.1.2.: Intern applies social work ethical principles to guide his or her professional practice.
	
	
	
	
	
	

	(7)
	Recognizes and manages personal values in a way that allows professional values to guide practice.
	O
	O
	O
	O
	O
	

	(8)
	Is knowledgeable of, and abides by, the ethical standards of the profession.
	O
	O
	O
	O
	O
	


	
	
	Excellent
	Satisfactory
	Marginal
	Poor
	ND or NO
	Comments

	(9)
	Tolerates ambiguity in resolving ethical conflicts.
	O
	O
	O
	O
	O
	

	 (10)
	Applies strategies of ethical reasoning to arrive at principled decisions.
	O
	O
	O
	O
	O
	

	
	Competency EP 2.1.3.: Intern applies social work ethical principles to guide his or her professional practice. (cont’d)
	
	
	
	
	
	

	(11)
	Distinguishes, appraises, and integrates multiple sources of knowledge; including research-based knowledge and practice wisdom.
	O
	O
	O
	O
	O
	

	(12)
	Is skilled at analyzing models of assessment, prevention, intervention, and evaluation.
	O
	O
	O
	O
	O
	

	(13)
	Demonstrates effective oral communication in working with individuals, families, groups, organizations, communities, and colleagues. 
	O
	O
	O
	O
	O
	

	(13)
	Demonstrates effective written communication in working with individuals, families, groups, organizations, communities, and colleagues.
	O
	O
	O
	O
	O
	


	
	Competency EP 2.1.4.: Intern engages diversity and difference in practice.
	Excellent
	Satisfactory
	Marginal
	Poor
	ND or NO
	Comments

	(14)
	Recognizes the extent to which a culture’s structures and values may oppress, marginalize, alienate, or create or enhance privilege and power.
	O
	O
	O
	O
	O
	

	(15)
	Has sufficient self-awareness to eliminate the influence of personal biases and values in working with diverse groups.
	O
	O
	O
	O
	O
	

	(16)
	Recognizes and communicates her or his understanding of the importance of difference in shaping life experiences.
	O
	O
	O
	O
	O
	

	(17)
	Views herself or himself as a learner and engages those he or she works with as informants.
	O
	O
	O
	O
	O
	

	
	Competency EP 2.1.5.: Intern advances human rights and social and economic justice.
	
	
	
	
	
	

	(18)
	Understands the forms and mechanisms of oppression and discrimination.
	O
	O
	O
	O
	O
	

	(19)
	Advocates for human rights and social /economic justice.
	O
	O
	O
	O
	O
	


	
	Competency EP 2.1.5.: Intern advances human rights and social and economic justice. (cont’d)
	Excellent
	Satisfactory
	Marginal
	Poor
	ND or NO
	Comments

	(20)
	Engages in practices that advance social and economic justice.
	O
	O
	O
	O
	O
	

	
	Competency EP 2.1.6.: Intern engages in research-informed practice and practice-informed research.
	
	
	
	
	
	

	(21)
	Uses practice experience to inform scientific inquiry.
	O
	O
	O
	O
	O
	

	(22)
	Uses research evidence to inform practice.
	O

	O
	O
	O
	O
	

	
	Competency EP 2.1.7.:  Intern applies knowledge of human behavior and the social environment.
	Excellent
	Satisfactory
	Marginal
	Poor
	ND or NO
	Comments

	(23)
	Utilizes conceptual frameworks to guide the process of assessment, intervention, and evaluation.
	O
	O
	O
	O
	O
	

	(24)
	Critiques and applies knowledge to understand person and environment.
	O
	O
	O
	O
	O
	

	
	Competency EP 2.1.8.:  Intern engages in policy practice to advance social and economic well-being and to deliver effective social work services.
	
	
	
	
	
	

	(25)
	Analyzes, formulates, and advocates for policies that advance social-well-being.
	O
	O
	O
	O
	O
	

	(26)
	Collaborates with colleagues and clients for effective policy action.
	O
	O
	O
	O
	O
	


	
	Competency EP 2.1.9.:  Intern responds to contexts that shape practice.
	Excellent
	Satisfactory
	Marginal
	Poor
	ND or NO
	Comments

	(27)
	Continuously discovers, appraises, and attends to changing locales, populations, scientific and technological developments, and emerging societal trends in order to provide relevant services.
	O
	O
	O
	O
	O
	

	(28)
	Provides leadership in promoting sustainable changes in service delivery & practice to improve the quality of social services.
	O
	O
	O
	O
	O
	

	
	Competency EP 2.1.10.:  Intern engages, assesses, intervenes and evaluates with individuals, families, groups, organizations, and communities.
	
	
	
	
	
	

	
	EP 2.1.10 (a)
Engagement
	
	
	
	
	
	

	(29)
	Substantively & affectively prepares for action with individuals, families, groups, organizations, & communities.
	O
	O
	O
	O
	O
	


	
	EP 2.1.10 (a)

Engagement (cont’d)
	Excellent
	Satisfactory
	Marginal
	Poor
	ND or NO
	Comments

	(30)
	Uses empathy and other interpersonal skills.
	O

	O
	O
	O
	O
	

	(31)
	Develops a mutually agreed-on focus of work and desired outcomes.
	O
	O
	O
	O
	O
	

	
	EP 2.1.10 (b)
Assessment
	
	
	
	
	
	

	(32)
	Collects, organizes, and interprets client data.
	O
	O
	O
	O
	O
	

	(33)
	Assesses client strengths and limitations.
	O
	O
	O
	O
	O
	

	(34)
	Develops mutually agreed-on intervention goals and objectives.
	O
	O
	O
	O
	O
	

	(35)
	Selects appropriate intervention strategies.
	
	
	
	
	
	

	
	Competency EP 2.1.10.:  Intern engages, assesses, intervenes and evaluates with individuals, families, groups, organizations, and communities.
	
	
	
	
	
	

	
	EP 2.1.10. (c)
Intervention
	
	
	
	
	
	

	(36)
	Initiates actions to achieve organizational goals.
	O
	O
	O
	O
	O
	


	
	EP 2.1.10 (c)

Intervention (cont’d)
	Excellent
	Satisfactory
	Marginal
	Poor
	ND or NO
	Comments

	(37)
	Implements prevention interventions that enhance client capacities.
	O
	O
	O
	O
	O
	

	(38)
	Helps clients resolve problems.
	O
	O
	O
	O
	O

	

	(39)
	Negotiates, mediates, and advocates for clients.
	O
	O
	O
	O
	O
	

	(40)
	Facilitates transitions and endings.
	O
	O
	O
	O
	O


	

	
	          EP 2.1.10. (d)
Evaluation
	
	
	
	
	
	

	(41)
	Critically analyzes, monitors, and evaluates interventions.
	O
	O
	O
	O
	O
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